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Abstract

The primary objective of this paper is to present a
review of literature on theories and empirical studies
on the relationship between strategic human resource
management and organizational performance in
industrial firms, and derive a framework for further
research. The study uses the analytical descriptive
approach. According to theoretical perspectives and
empirical studies, this paper develops a research
framework to guide further research on strategic
human resource management and its role in
organizational performance. The study concluded
that the human resources management strategy has a
major role in organizational performance in industrial
companies through the performance of innovation
and environmental performance as intermediate
variables. The study reached many recommendations
and proposals, the most important of which are: The
need for paying more attention to human resources
in industrial companies for achieving competitive
advantage, and conducting a field study to verify the
current study proposals and the model validity.

Keywords: Human Resource
Innovation, Environmental
Organizational Performance.
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