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. 

Summary of the article in English  

The success of Morocco's aspired development model depends on an employment law that 

responds to the requirements of the parties in the occupational relationship and the interests of 

employers. A comprehensive legal framework within the labor law system must address various 

grounds and elements to alleviate obstacles in individual and collective labor relations and eliminate 

economic and social constraints hindering Morocco's development. This research highlights the 

crucial role employment law plays in fostering a conducive environment for sustainable 

development and emphasizes the significance of addressing its multifaceted aspects to pave the way 

for a prosperous future in Morocco . 
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ات قانو أالحاجة إلى تفعيل  :ت  الشغل ن  دو مؤس
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  غير القضائيةالمؤسسات  :1
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1- 8

-2  

https://miepeec.gov.ma3202110211:23
3

https://www.anfasspresse24.com2022040515:06

س ر

المرتبطة بقانون الشغل

https://miepeec.gov.ma/
https://www.anfasspresse24.com/?author=2
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-1: 

:- 

  - 

- 

https://miepeec.gov.ma 2023011412:56
-2194790.000

95
https: /cgem.ma2022122411:22

3- 53.95

الحاجة إلى قضاء تنموي بديل  

294

https://miepeec.gov.ma/
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-141

551

552556565
567

-2
212019

https://www.mcrpsc.gov.ma20230821:2312 
3-  200120

https://www.mcrpsc.gov.ma/
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