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The purpose of this study was to develop criteria for selecting educational 
supervisors in Jordan in light of the current status and contemporary trends of 
educational supervision by answering the following questions: 

1- What are the criteria currently in use in selecting educational supervisors 

in Jordan? 

2- What are the criteria called for by contemporary trends to select 

educational supervisors? 

3- What are the criteria proposed for selecting educational supervisors in 

Jordan in light of the current status and the contemporary educational 

supervision trends from the viewpoint of educational leaders? 

4- What is the degree of validity of the criteria proposed for selecting 

educational supervisors in Jordan in light of the current status and the 

contemporary educational supervision trends from the viewpoint of 

educational supervisors?                                                       

 

The sample of the study consisted of (416) educational leaders. The 

researcher developed a (60) - item questionnaire distributed on (10) 

standards. The study instrument was constructed to specify 

contemporary standards for selecting educational supervisors by 

referring to the theoretical literature and previous studies. The validity 

and reliability of the questionnaire were verified and then applied to the 

sample of the study. The researcher used arithmetic means and 

standard deviations to judge the level of the items included in the 

standards. The following are the most important results, of the study: 

  



 

 م

 

1. The criteria currently used in selecting educational supervisors in 

Jordan are confined to: Academic qualification-second university 

certificate-, practical experience in education or management, 

personal interview, examination, and competency degree in the 

annual report. 

2. The criteria, called for by temporary trends for selecting educational 

supervisors can be summed up in that the candidate has to obtain an 

academic qualification of master degree as a minimum, an 

appropriate practical experience, availability of several and various 

personal traits and ability of the candidate to conduct researches and 

studies in addition to developing teachers' performance. 

3. The criteria proposed for the candidate for the position of an 

educational supervisor underline the objectivity and neutrality in the 

method of selecting educational supervisors such as standards for 

ranks, and approving a number of skilled observers to evaluate the 

candidate's ability for leadership through several situations in addition 

to conducting an examination and an interview to measure the 

candidate's ability to perform and behave well and to approve 

advanced educational criteria tailored for such purpose. 

In light of the results of the study, the researcher concluded with the 
following recommendations:   

1- The Ministry of Education should adopt the criteria proposed in this study 

for selecting educational supervisors. 

2- The criteria for selecting educational supervisors in Jordan need more 

revision, accuracy, objectivity and neutrality.  Moreover, criteria should 

also be added thereto to achieve the limit in which we can reach good 

specifications to sort out the persons capable of shouldering the 

responsibility of such specialized work of significance to the teaching and 

learning process. 

3- The Ministry of Education has to concentrate on educational supervisors 

with no academic qualification and to hold training courses on the skills 

and techniques included in this study. 
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