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Abstract 

Contemporary Administrative Competencies of the Superintendents and 
The Degree of practicing it by The Superintendents in Jordan 

By 
Ali " Mohamed J. " Ali Yadak 

Supervised By 
Dr. Abbas A. Mahdi 

This study aimed at finding out the contemporary administrative 
competencies of the superintendents, and the degree of practicing it by The 
Superintendents in Jordan. 

The sample of the study consisted of all educational superintendents in 
Jordan and a (264) random sample of their department heads. 
The questions of the study were: 

1- What are the contemporary administrative competencies of the 
superintendents? 

2- What is the degree of practicing the contemporary administrative 
competencies by superintendents from their point of view? 

3- What is the degree of practicing the contemporary administrative 
competencies by superintendents from department heads’ point of view in 
Jordanian Educational Directorates? 

4- Are there any significant differences at (α < 0.05) between the level of 
practicing the contemporary administrative competencies by 
superintendents from their point of view and their department heads’ point 
of view? 

A questionnaire was built by the researcher to collect data. Its validity 
and reliability were found . Means, standard deviations, (t- test), and 
percentages were used as statistical tools to analyze the data. 
The findings of the study were: 

- A (92) contemporary administrative competencies for superintendents 
were determined; they were distributed on eight areas. 

- Jordanian Superintendents practice the contemporary administrative 
competencies with a high degree from their point of view and their 
department heads’ point of view. 

- There were no significant differences at (α < 0.05) between the degree of 
practicing competencies by Superintendents and their department heads’ 
point of view. 
The recommendations of the study were: 

- Using the list of Contemporary administrative competencies after adapting 
it to suit the Jordanian educational environment, to evaluate performance, 
constructing training programs for new superintendents, and presenting 
courses on the subject. 

- Emphasizing the role of communication and human relations in 
educational administration. 

- Giving Jordanian superintendents a clear role in setting educational 
policies ,legislations, and educational laws. 

- Utilizing training programs based on competencies to prepare new 
superintendents in Jordan. 
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